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Abstract 
Background: The attrition rate among nursing students is a serious phenomenon; however, this issue has attracted such little attention 

particularly in Saudi Arabia. Objective: This study aimed to assess students’ perceptions toward nursing and the factors and intention that 

influenced them to drop out from the program. The study also examined the predictors of students’ perceived factors and intention to quit 

nursing. Design: Quantitative, correlational, and cross-sectional design. Method: A convenience sample of 162 baccalaureate nursing students 

was surveyed. A logistic regression analysis was implemented to examine the predictor variables on students’ perceived factors and intention to 

quit nursing. Results: The overall agreement of the perceptions of nursing students toward the nursing profession can be interpreted as positive. 

In addition, the perceived factors are strong, whereas their intention to quit nursing is low. Nursing students’ age, marital status, and having no 

children had significant correlations with the factors that cause drop-out from the nursing program. Having a friend or relative who is a nurse 

and the positive family’s reaction to enrolment to nursing had significant relationships with the low level of intention to quit nursing. The strong 

and positive agreement with their perceptions of nursing as a profession had predictive effects on the perceived factors that cause dropping out 

from the nursing program. Conclusions: Female Saudi nursing students had positive perceptions and low intention to quit nursing but strongly 

agreed with the factors that cause drop-outs. As previous studies showed conflicting views with the current study, a further investigation 

involving students (males and females) and the public on a national level is paramount to gain a clear view of nursing in the country. Students 

and public view of nursing can affect and influence high school students who plan to enroll into the nursing program. 
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Introduction 

The coronavirus disease 2019 (COVID-19) pandemic continues to 

be a health concern with global cases surpassed 202.2 million and 

the number of deaths reached over 4.2 million. As of August 8, 

2021, the confirmed cases in Saudi Arabia reach over 531,000 with 

the number of deaths of more than 8,300 (Johns Hopkins 

University and Medicine, 2021). This pandemic has impacted all 

aspects of life and caused fears and anxiety to people. Particularly, 

the pandemic challenges nurses and nursing students who are also 

exposed to potential risks of getting infected with the virus during 

their clinical education (Albaqawi et al., 2020; Alkhamees et al., 

2020). 

 Nursing students should have a positive perception of the 

profession they pursue (Al Nozha & Fadel, 2017; Huang & Xiao, 

2003) particularly with the ongoing pandemic. The development of 

a strong nursing pre-professional identity is also important for 

nursing students to view nurses as knowledgeable and competent 

healthcare professionals (Browne et al., 2018). The perception 

toward the nursing profession is an impelling factor in the intention 

of nursing students to quit or complete the nursing program 

(Mansour et al., 2016). However, the attrition rate of students in 

nursing programs remains a major challenge for nursing educators 

and deans of nursing programs (Jeffreys, 2015; Jinks et al., 2014; 

Merkley, 2016). 

 With the current shortage of Saudi nurses and the 

increased demand for healthcare, the need for more competent 

nursing graduates must be escalated to meet the needs of the Saudi 

population. However, this case is jeopardized by the attrition rate 

among Saudi nursing students. Moreover, the attrition of student 
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nurses and drop-out rates are serious issue in undergraduate 

nursing education programs globally (Merkley, 2016). The average 

attrition rates reach 50% for students in baccalaureate nursing 

programs (Newton & Moore, 2009). In 2011, a total of 75,000 

qualified nursing students dropped out from nursing programs 

(American Association of Colleges of Nursing, 2012, 2019). 

Mostly, students’ attrition from nursing programs occurs during the 

first year, which is called the pre-clinical or pre-professional year 

(Andrew et al., 2008). 

 The literature discussed some factors that might cause 

student attrition, such as increased study workload, lower grade 

point average (GPA), and clinical environment difficulties 

(Mansour et al., 2016). The perception of nursing students toward 

the nursing profession is an influencing factor in students’ 

intention to leave nursing (Mansour et al., 2016). In the United 

Kingdom (UK), the clinical placement experience of nursing 

students is an influential aspect, particularly relating to their own 

self-appraisal and relationships with other healthcare providers 

(Clements et al., 2016). Brodie et al. (2004) aimed to gain an in-

depth understanding of changing perceptions of nursing and their 

impact on students enrolled in nursing education. They found that 

the perception of students about nursing as a profession is 

unfortunate. Most of the students felt that nurses are underpaid and 

overworked with little respect received (Brodie et al., 2004). In 

South Korea, nursing students with intentions to quit the nursing 

program were less likely to practice career preparation behaviors 

and had lesser levels of vocational consciousness and social 

responsibility (Kim et al., 2021). These factors are consistent with 

a half a century of descriptive literature review, which collated the 

research evidence from 1965 to 2015. The review showed that the 

factors that cause attrition in nursing include the nursing student, 

clinical training, learning environment and nursing educator, and 

policies (Merkley, 2016). 

 Although the attrition rate among nursing students is a 

serious phenomenon, this issue has attracted such little attention, 

particularly in Saudi Arabia. Therefore, this study aims to 

determine the attrition attention among nursing students in their 

pre-professional or first year in the nursing program. Furthermore, 

this study aimed to determine students’ perception toward nursing 

as a profession and whether their perceptions and perceived 

attrition factors influence their intention to drop-out from the 

nursing program. 

Materials and Methods 

Research design 

A quantitative, descriptive, correlational, and cross-sectional 

design guided this study. This study adhered to Strengthening the 

reporting of observational studies in epidemiology (STROBE) 

guidelines for cross-sectional studies. 

Setting and sample 

The study was conducted in a university for health sciences located 

in Riyadh City, Saudi Arabia, which is governed by the Ministry of 

Education of the country. This university is nationally recognized 

and has a well-established reputation for quality and excellence in 

education for health sciences. Moreover, the school has a four-year 

university-based Bachelor of Science in Nursing (BSN) program 

and an additional year of the internship training program in its 

affiliated hospital. The first year of the BSN program is considered 

a preparatory year, wherein basic courses are introduced, and the 

nursing proper begins in the second year of the program. 

Specifically, this study was conducted at the College of Nursing of 

the university. The following were the criteria for inclusion in this 

study: (1) Saudi nationals, (2) enrolled full time in the university 

during the data collection period, and (3) consented to participate 

in the study. Nursing students from levels 5 to 8 were excluded 

from participating in the study. The sample size for the study was 

calculated using the Raosoft software. The total population at the 

time of data collection was 354 at the site of this study. The 

calculation revealed a sample size of 185 at a 5% margin of error 

and 95% confidence level. We distributed 200 surveys to meet the 

required number of samples. 

Instrumentation 

Data were gathered using an online survey with four parts, with 

three scales having a total of 38 items along with six demographic 

questions of female Saudi nursing interns. For the first part, that is, 

demographic variables, no identifying information was gathered to 

maintain participant privacy. Demographic variables included the 

students’ age, university level, marital status, having children, 

having a nurse friend or relative, and the family’s reaction to 

enrolment to nursing. 

 The second and third parts contained 22 questions in 

assessing the perceptions of nursing students of nursing as a 

profession and 13 questions in assessing the factors that cause 

drop-outs from the nursing program. Both scales were constructed 

by the research team based on previous studies (Al Jarrah, 2013; 

Saied et al., 2016). The content validity of the two scales was 

reviewed and evaluated by three content experts with a PhD degree 

in nursing. The final tool was pilot-tested with 20 students. 

Considering that this study included first-year students, the survey 

was translated into Arabic language while maintaining the English 

version. For the perception scale, the responses to all items were 

set in a five-point Likert scale (1 = strongly disagree, 2 = 

somewhat disagree, 3 = neither, 4 = somewhat agree, 5 = strongly 

agree), with high scores indicating a positive perception. 

Meanwhile, the responses to all items in the factor scale were set in 

a five-point Likert scale (1 = strongly disagree, 2 = somewhat 

disagree, 3 = neither, 4 = somewhat agree, 5 = strongly agree). 

High scores indicated agreement that the factors highly cause drop-

outs. 

 The fourth part of the questionnaire was used to assess 

the students’ intention to leave the profession, which was measured 

using the Turnover Intention Scale developed by Cammann et al. 

(1979). The responses to the three items were set in a 5-point 

Likert scale (1 = strongly disagree, 2 = somewhat disagree, 3 = 

neither, 4 = somewhat agree, 5 = strongly agree), with high scores 

indicating agreement with the intention to withdraw or quit the 

nursing. The scale had three inventory items, with one reversed 

item. The scale had an established validity and a reliability of 0.80 

(Cammann et al., 1979). 

Ethical considerations 

Permission from the copyright holder of the tool was obtained 

before data gathering. Also, before starting data collection, the 

study was approved by the Research Unit of the College of 

Nursing in the university for health sciences under ethical approval 

number: IRBC/0435/19. An informed consent form was asked 

from each participant before answering the survey. Adequate 

information was provided to the respondents during the recruitment 

phase, and the respondents were told about their rights. 

Participation in the study was voluntary, and those who opted not 

to participate were respected. No incentives were given for 

participation. The research team maintained confidentiality and 

privacy about the information obtained from participants. The data 
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were kept confidential, and only the research team had access to 

the surveys. 

Data collection 

Once the administrative and ethical approvals of the study were 

obtained, the researchers distributed the survey to the potential 

participants. The consent contained significant information about 

the study. Consent was implied once the participants continue with 

the survey. After the students completed the survey, their responses 

were collected by the researchers and entered into a database.  

Data analysis 

All data were entered and analyzed using SPSS for IBM version 

22. Descriptive statistics analysis was used to describe the sample 

characteristics by using the mean, standard deviation, frequencies, 

and percentages. The chi-square (  ) and Pearson’s correlation 

coefficient (r) were used to measure the strength of the correlation 

and prediction of dependent variables. A logistic regression 

analysis was performed to examine the predictors of the nursing 

students’ factors and intention to withdraw or quit the nursing 

program. The p-value was used to evaluate the significance of the 

correlation and prediction. 

Results 

Among the 162 female nursing students (response rate: 81.0%; 

Table 1), the majority were aged 18–20 years old (88.0%), at their 

first year (levels 1 and 2; 72.0%), and single (99.0%). Moreover, 

they have no children (99.0%), had a nurse friend or relative 

(56.0%), and have a positive family’s reaction to enrolment to 

nursing (54.0%). 

Nursing students’ perceptions toward the nursing profession 

The overall mean score of the level of agreement of the perceptions 

of nursing students toward the nursing profession was high or 

strong (Mean = 3.59 from 5; SD = 1.01; Table 2). The nursing 

students reported the highest level of perceptions in “Nursing is a 

human profession” (Mean = 4.79; SD = 0.55), followed by 

“Nursing profession is an essential profession in any society” 

(Mean = 4.78; SD = 0.58), “Nursing profession is a respectful 

profession” (Mean = 4.69; SD = 0.63), “Nursing profession is 

significant in patient’s recovery” (Mean = 4.62; SD = 0.70), and 

“Nursing is a caring profession in which ethical standard of care is 

maintained” (Mean = 4.56; SD = 0.73). Other items perceived very 

highly by nursing students include the following: “Nursing 

profession helps in promotion of health and prevention of disease” 

(Mean = 4.48; SD = 0.82), “Nursing is a prestigious profession” 

(Mean = 4.36; SD = 0.95), “Nursing profession is an opportunity 

for personal growth” (Mean = 4.30; SD = 0.88), and “Nursing 

profession provides self-actualization” (Mean = 4.26; SD = 0.83). 

Two perception items had low levels including the following: 

“Nursing is a profession where anyone could be a nurse easily” 

(Mean = 2.28; SD = 1.18), and “Nursing is a women’s profession” 

(Mean = 1.99; SD = 1.14). The lowest levels of perception toward 

the nursing profession were reported in the following items: 

“Nursing profession is similar to that of the servant’s job” (Mean = 

1.56; SD = 1.02) and “Nursing profession is where nurses waste a 

lot of time being busy doing nothing” (Mean = 1.46; SD = 0.82). 

 

Nursing students’ perceived factors that cause drop-outs in the 

nursing program 

The overall mean score of the students in the factors that cause 

drop-outs in the nursing program was high (Mean = 3.48 from 5; 

SD = 0.22; Table 3). The highest mean score was reported in the 

perceived factor “increased study workload” (Mean = 4.14; SD = 

0.97), followed by “illness or poor health” (Mean = 3.78; SD = 

1.15), “student dissatisfaction” (Mean = 3.70; SD = 1.17), “low 

first-year GPA” (Mean = 3.69; SD = 1.28), “difficulty in English 

language” (Mean = 3.69; SD = 1.24), “clinical environment 

difficulties” (Mean = 3.65; SD = 0.92), and “low second-year 

GPA” (Mean = 3.54; SD = 1.24). The following factors had 

moderate levels in causing drop-out including “teaching contents 

are far from what are expected” (Mean = 3.25; SD = 1.13), “family 

pressure to change major (career)” (Mean = 3.24; SD = 1.49), “lack 

of family support” (Mean = 3.19; SD = 1.44), “bad impression 

from the family and relatives about nursing” (Mean = 3.17; SD = 

1.45), “culture view about nursing” (Mean = 3.11; SD = 1.42), and 

“vast difference between lectures at school and actual practice” 

(Mean = 3.06; SD = 1.13). 

Nursing students’ intention to withdraw or quit the nursing 

program 

The overall mean score of nursing students’ intention to withdraw 

or quit nursing was low (Mean = 2.00 from 5; SD = 1.23; Table 4). 

Nursing students reported low levels of intention to withdraw or 

quit the nursing program in the following three items: “It is very 

likely that I will actively look for new specialty next year” (Mean = 

2.07; SD = 1.31), “I often think about quitting” (Mean = 2.06; SD 

= 1.29), and “If I could choose again, I would choose to study 

nursing” (Mean = 1.87; SD = 1.09). 

Relationship among socio-demographic profiles, perceptions of 

nursing as a profession, factors that cause drop-outs, and 

intention to withdraw or quit nursing 

In Table 5, the findings showed a significant positive relationship 

between age and the factors that cause nursing student drop-outs 

(   = 8.26; p = 0.04) and intention to withdraw or quit nursing (   

= 13.78; p = 0.01). Marital status (   = 8.19; p = 0.04) and having 

no children (   = 16.49; p = 0.001) had significant positive 

relationships on the factors that cause student drop-outs. 

Meanwhile, having a nurse friend or relative (   = 8.26; p = 0.04) 

and family’s reaction to enrolment to nursing (   = 8.26; p = 0.04) 

had positive significant relationships on students’ intention to 

withdraw or quit nursing. 

Predictors of the students’ intention to quit or withdraw from 

the nursing program 

Table 6 shows the results of the regression analysis. Students’ 

perceptions of nursing as a profession had significant effects on the 

perceived factors that cause drop-outs (β = 0.830, p = 0.03, 95% CI 

= 0.09, 1.47) but no significant effects on their intention to quit or 

withdraw from the nursing program (β = 0.240, p = 0.50, 95% CI = 

0.03, 0.51). Moreover, students’ perceived factors that cause drop-

outs had no significant effects on their intention to quit or 

withdraw from the nursing program (β = 0.052, p = 0.51, 95% CI = 

0.02, 0.49). 

Table 1: Socio-demographic profile of the participants (N = 162) 

Socio-demographic profile f % 

Age (Years)   

18–20  143 88.0 
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Above 20 19 12.0 

University level   

Level 1 (Year I, Semester 1) 81 50.0 

Level 2 (Year I, Semester 2) 35 22.0 

Level 3 (Year II, Semester 1) 4 2.0 

Level 4 (Year II, Semester 2) 42 26.0 

Marital Status   

Single 160 99.0 

Married 2 1.0 

Having children   

With children 2 1.0 

Without children 160 99.0 

Having a friend or relative who is a nurse    

Yes 90 56.0 

No 72 44.0 

Family’s reaction to enrolment to nursing   

Positive 88 54.0 

Negative 24 15.0 

Natural 50 31.0 

Total 162 100.0 

 

Table 2: Perceptions of the participants of nursing as a profession (N = 162) 

Items Mean SD 

Nursing profession is:   

1. A respectful profession. 4.69 0.63 

2. An occupation and not a profession. 3.02 1.38 

3. A women’s profession. 1.99 1.14 

4. similar to that of the servant’s job. 1.56 1.02 

5. A well appreciated profession in the society. 3.85 1.19 

6. A prestigious profession. 4.36 0.95 

7. A dangerous profession. 3.45 1.39 

8. An extremely hard profession that does not receive enough appreciation. 3.80 1.29 

9. An essential profession in any society. 4.78 0.58 

10. A human profession. 4.79 0.55 

11. An independent profession by which nurses make decisions for themselves. 3.04 1.20 

12. A significant in patient’s recovery. 4.62 0.70 

13. Helps in promotion of health and prevention of diseases. 4.48 0.82 

14. Provides self-actualization. 4.26 0.83 

15. Where nurses are given a chance to use their own initiative in their work. 3.93 1.01 

16. Where nurses obey doctor’s order without questioning them. 3.17 1.22 

17. Where nurses waste a lot of time being busy doing nothing. 1.46 0.82 

18. A profession which I would like my child to pursue to become a nurse. 3.80 1.21 

19. A profession where anyone could be a nurse easily. 2.28 1.18 

20. An opportunity for personal growth. 4.30 0.88 

21. A caring profession in which ethical standard of care is maintained. 4.56 0.73 

22. Actually equal to other professions. 2.70 1.42 

Over-all Mean 3.59 1.01 

 

Table 3: Factors that cause drop-out of the participants in the nursing program (N = 162) 

Factors Mean SD 

1. Increased study workload 4.14 0.97 

2. Clinical environment difficulties 3.65 0.92 

3. Student dissatisfaction 3.70 1.117 

4. Illness or poor health 3.78 1.15 

5. Vast differences between lectures at school and actual practice 3.06 1.13 

6. Teaching contents are far from what are expected 3.25 1.13 

7. Low first-year grade point average (GPA) 3.69 1.28 

8. Low second-year GPA 3.54 1.24 

9. Family pressure to change major (Career) 3.24 1.49 

10. Bad impression from the family and relatives about nursing 3.17 1.45 

11. Lack of family support 3.19 1.44 
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12. Culture view about nursing 3.11 1.42 

13. Difficulty in English language 3.69 1.24 

Over-all Mean 3.48 1.22 

 

Table 4: Intention of the participants to withdraw or quit nursing (N = 162) 

Items Mean SD 

1. I often think about quitting. 2.06 1.29 

2. It is very likely that I will actively look for new specialty next year. 2.07 1.31 

3. If I could choose again, I would choose to study nursing. r 1.87 1.09 

Over-all Mean 2.00 1.23 

Note: r Reverse scored item. 

Table 5: Tests of relationships (N = 162) 

Socio-demographic profile Perceptions of nursing as 

a profession 

Factors that cause 

drop-out 

Intention to withdraw or 

quit nursing 

    p-value    p-value    p-value 

Age 2.80 0.25 8.26 0.04* 13.78  0.01** 

Year level 2.59 0.86  7.95 0.54 18.70  0.10 

Marital status 1.19 0.55  8.19 0.04*  2.73  0.60 

Having children 1.80 0.41 16.49 0.001***  4.12  0.39 

Having a friend or relative who is a nurse 0.24 0.89  2.99 0.39 19.62  0.001*** 

Family’s reaction to enrolment to nursing 3.06 0.55  4.34 0.63 45.21 <0.001*** 

* Significance level at p ≤ 0.05 

** Significance level at p ≤ 0.01 

*** Significance level at p ≤ 0.001 

Table 6: Regression analysis (N = 162) 

Study variables r-value β SE-b Beta t p-value 95% CI 

Perceptions of nursing as a profession versus 

factors that cause drop-out 

0.171 0.830 0.038 0.170 2.19 

 

0.03* 0.09 – 1.47 

 

Perceptions of nursing as a profession versus 

intention to withdraw or quit nursing 

0.053 

 

0.240 

 

0.036 0.053 

 

0.67 0.50 0.03 – 0.51 

Factors that cause drop-out versus intention to 

withdraw or quit nursing 

0.053 0.052 0.050 0.054 0.69 0.51 0.02 – 0.49 

Note: β is the unstandardized coefficients, SE-b is the standardized error, and CI is the confidence interval. R2 = 0.29; adjusted R2 = 0.23 

*Significance level at p ≤ 0.05 

Discussion 

This study assessed the perceptions of nursing as a profession, the 

factors that cause drop-outs, and the intention of female Saudi 

nursing students toward quitting the nursing program. Critical 

findings on students’ perceptions toward the nursing profession 

and factors that cause attrition were obtained. These findings can 

contribute to the development and implementation of policy and 

educational interventions. That is, the factors that cause attrition in 

nursing can be minimized or eliminated to prevent loss among the 

future members of the nursing workforce. 

 Nursing students reported that 56.0% of them had a 

friend or relative who is a nurse, and 54.0% of them had positive 

family reactions when they enrolled in the nursing program. The 

findings suggested that the view of nursing as a profession among 

the new generation of Saudi youth has improved, which is similar 

to that of several studies depicting that Saudi society’s view of 

nursing has shown dramatic positive change compared with 

previous generations (Alharbi et al., 2019; Almutair & Redwan, 

2016; Saied et al., 2016). These results are connected showing that 

age (p = 0.01), having a nurse friend or relative (p = 0.001), and the 

positive family’s reaction to enrolment to nursing (p < 0.001) had 

significant relationships with the low level of intention to withdraw 

or quit nursing. This result implied that when younger nursing 

students at their first-year level know someone who is a nurse (a 

friend or relative) and have their families’ support in studying 

nursing, attrition is low, and they would likely graduate from the 

nursing program. However, these findings are inconsistent with 

those of another Saudi study, indicating that the nursing profession 

in Saudi Arabia still has a negative public image (Elmorshedy et 

al., 2020). Hence, the conflicting results require further 

investigation involving Saudi nursing students (males and females) 

and the public across the country to gain a clear national 

perspective and understanding of the actual image of nursing. 

Additionally, nursing students’ age (p = 0.04), marital status (p = 

0.04), and having no children (p = 0.001) had significant 

correlations with the factors that cause drop-outs from the nursing 

program. The findings implied that the female Saudi nursing 

students who were in younger confined age range, mostly single, 

and without major family commitments and responsibilities 

because they did not have children to take care of had expressed a 

strong agreement of experiencing the factors that cause drop-outs 

from the nursing program. These findings are consistent where 

similar characteristics were reported in previous Saudi studies (Al 

Nozha & Fadel, 2017). Additionally, a Saudi study demonstrated a 

significant negative relationship between nursing student’s age and 

perceived stress where stress results in depression, poor health, and 

low GPA (Al-Gamal et al., 2018). 

 The overall level of agreement of the perceptions of 

nursing students toward nursing as a profession can be interpreted 

as positive, as manifested by the strong level of agreement with an 
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overall mean score of 3.59 from 5. Meanwhile, the nursing 

students exhibited a very strong level of agreement in the nine 

perception items of the scale. They perceived the very highly 

nursing profession as a human profession, that is essential in any 

society, a respected profession that is significant in patients’ 

recovery, and a caring profession in which ethical standard of care 

is maintained. In addition, the nursing students perceived very 

highly nursing as a prestigious profession that helps in promoting 

health and prevention of disease, allows personal growth, and 

provides self-actualization for nurses. The findings imply that the 

nursing students had very high regard and belief in the program 

they are pursuing. Thus, while studying nursing, they already had a 

strong sense of pre-professional identity of what they will become 

after completing the nursing program. Browne et al. (2018) stated 

that having a strong pre-professional identity is essential for 

nursing students to view nurses as healthcare professionals who are 

competent and knowledgeable, helping them in transitioning as 

they move through the nursing degree. The findings could also 

indicate that the nursing students had a collective identity or 

representation of the nursing profession as they perceived it very 

high or more positively. This result is similar to a Canadian study, 

indicating that nursing students held a positive image of the 

nursing profession (Grainger & Bolan, 2006). However, the 

findings are surprising because of the poor identity and public 

image of nursing in Saudi Arabia (Elmorshedy et al., 2020). 

 Currently, the nursing profession in the country faces 

substantial challenges brought by the low level of community 

awareness and poor public image of the nursing profession. Thus, 

recruiting high school students and retaining them into nursing 

education is difficult, including improving their sense of nursing 

identity (Elmorshedy et al., 2020). Meanwhile, an Australian study 

revealed that students in their first year in the nursing program 

showed a robust professional identity in the role of the nurses as a 

professional caregiver, having qualities including the following: 

caring, empathy, respect, and tolerance (Browne et al., 2018). On 

the contrary, the results of a study in Norway reported that the 

perception of nursing students about the content of the subject of 

nursing was unclear and differs from the expectations expressed in 

the curriculum (Granum, 2004). In the Republic of Korea, a study 

found a negative result, where nursing students experienced 

incivility during their clinical training and they felt disrespected 

and neglected by their preceptors (Ahn & Choi, 2019). The results 

of the current study are also contrary to those of a recent study in 

the country where only 32.5% of the 502 Saudi adults who 

participated in the study desired to get nursing care from Saudi 

nurses (Elmorshedy et al., 2020). Furthermore, Elmorshedy et al. 

(2020) indicated that 71.5% of the participants did not view 

nursing as a respected profession. The reasons are that their 

families would be embarrassed about what society would think and 

less than 50% of Saudi males prefer to marry a nurse. 

 Moreover, two items had low-level perceptions that 

nursing is a profession where anyone could be a nurse easily and 

that nursing is a women’s profession. The results suggested that 

nursing students correctly recognized and perceived that nursing is 

not an easy degree and welcomes both genders, not only women. 

To become a nurse in Saudi Arabia is not an easy endeavor. Saudi 

nursing students take a total of five years to complete the nursing 

program, where they are trained in theoretical and clinical nursing 

competencies for four years before transitioning to newly 

graduated nurses through a one-year internship program 

(Aboshaiqah, Tumala et al., 2018). Although the percentage of 

men in nursing has persisted comparatively stagnant over time 

globally (Whitford et al., 2020), a study in Saudi Arabia reported 

that the number of Saudi men admitted to the nursing profession 

has increased significantly (Alboliteeh et al., 2017). Thus, the 

gender distribution is balanced, indicating a nondiscriminatory 

approach to the employment of both genders in the nursing 

workforce (Alboliteeh et al., 2017). In a study conducted in the 

United States of America (USA), the findings indicate that 

previous interventions aimed at creating a more welcoming 

environment for male nursing students at the research site have 

been moderately successful (Petges & Sabio, 2020). 

Correspondingly, the lack of diversity in the nursing workforce 

including gender inequality directly impacts the capability to 

address healthcare discrepancies and provide high-quality and 

culturally competent nursing care (American Association of 

Colleges of Nursing, 2019). On the contrary, a previous study in 

Saudi Arabia revealed that the majority of the Saudi adults 

preferred to be cared for by female nurses, which stems from the 

perception that nursing is a women’s profession. Moreover, Saudi 

cultural norms support that getting care by the opposite gender 

particularly for females is unacceptable (Elmorshedy et al., 2020). 

Similar findings were reported in another mixed-method study in 

Australia where of the 25 drawings of nursing students, 20 are 

female nurses, which is reflective that nursing is a women’s 

profession (Browne et al., 2018). Meanwhile, the other two items 

had very low-level perceptions that the nursing profession is 

similar to that of the servant’s job, where nurses waste a lot of time 

being busy doing nothing. The results of this study implied that 

nursing students viewed the role of nurses as professional 

caregivers and not just servant’s jobs. That is, nurses are busy with 

their nursing tasks to help in patients’ recovery from illness while 

maintaining the ethical standard of quality nursing care. The 

findings are consistent with those of a previous study, indicating 

that 76.4% of the 500 Saudi adult participants did not agree that the 

Saudi public sees the nursing profession as a servant’s job 

(Elmorshedy et al., 2020). 

 Moreover, the overall level of agreement of the factors 

that cause drop-outs in the nursing program depicted a strong 

agreement from the nursing students with an overall mean score of 

3.48 from 5. The highest mean scores were reported with a strong 

agreement of the following factors that cause drop-outs, including 

increased study workload, illness or poor health, student 

dissatisfaction, low first- and second-year GPAs, difficulty in the 

English language, and clinical environment difficulties. The high 

levels of scores on the scale mean that nursing students may have 

experienced challenges while studying nursing caused by these 

factors. This finding was proven by the result that the nursing 

students’ strong and positive agreement with their perceptions of 

nursing as a profession predicted their strong agreement that the 

above-identified factors cause drop-outs from the nursing program 

(p = 0.03). Similarly, a cross-sectional study in Saudi Arabia 

revealed that more than one-third of the nursing students’ 

perceptions of the educational environment fell from having plenty 

of problems to very poor categories, which indicated areas of 

dissatisfaction from the nursing students (Al Nozha & Fadel, 

2017). This result was also observed in another study in Saudi 

Arabia, where nursing students are unsatisfied with their academic 

and social self-perception skills, which appeared to be a global 

phenomenon (Rawas & Yasmeen, 2019). Another Saudi study 

reported that nursing students experienced the highest perceived 

stress from taking care of patients; too much stress can lead to low 

GPA, poor health, such as malnutrition, depression, and other 

mental health problems (Al-Gamal et al., 2018). In Taiwan, a 

previous study reported that nursing students’ perception of the 

nursing professional image was significantly affected by learning 
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environmental factors (Chen, 2016). Additionally, another study in 

Saudi Arabia reported that nursing students occasionally 

experience challenges in the clinical learning environment. These 

challenges were characterized by being unsupportive and 

insufficient to the development of competencies caused by the lack 

of opportunities to perform nursing procedures and having few 

nurses who cooperated and trusted to train them (Aboshaiqah, 

Roco et al., 2018). A similar finding was also reported regarding an 

increased study workload, where Saudi nursing students received 

too many requirements to study and comply with when having 

clinical training (Aboshaiqah, Roco et al., 2018). Moreover, the 

nursing students reported the English language as another factor 

that causes drop-outs in the current study. The nursing education is 

offered in English, but students’ first language is Arabic. As most 

nursing faculties offer English courses during the nursing degree, 

the majority of nursing students managed well, whereas some of 

them struggled with the English language (Alharbi et al., 2019). 

Alharbi et al. (2019) added that, during their clinical education 

training, nursing students reported difficulty in communicating 

with hospital staff in English, who were mostly non-Arabic 

speakers. Furthermore, an integrative review confirmed this 

situation that although requiring students to learn and use English 

as a second language was not correlated with their intention to quit 

nursing school, this requirement had an impact on their GPA (Pitt 

et al., 2012). On the contrary, the clinical internship training of 

Saudi nursing students improved their compliance with standard 

precautions. This training helps decrease the difficulties they face 

in the clinical learning environment (Tumala, 2021), which is more 

important nowadays specifically during the COVID-19 pandemic. 

Additionally, the GPA of nursing students in another Saudi study 

was also linked with the challenges and in achieving good learning 

outcomes in the clinical environment. That is, higher GPAs are 

constantly challenged, which demanded hard work, focus, and 

countless trials for students to master the clinical nursing 

procedures to obtain a higher mark (Aboshaiqah, Roco et al., 

2018). Hence, these findings call for more integrated and 

supportive clinical training and education regarding the factors that 

cause drop-outs in the pre-registration nursing program. This could 

help students to successfully transition to their nursing studies and 

graduate from the nursing program. 

 Finally, the overall agreement of nursing students with 

their intention to withdraw or quit nursing was low, as manifested 

by an overall mean score of 2.00 from 5. The findings indicated 

that nursing students showed very strong disagreement about the 

thought of quitting and looking for another specialty the next year. 

Nonetheless, they reported a very strong agreement of choosing to 

study nursing if they could choose again. This result implied that 

nursing students did not intend to withdraw or quit from the 

nursing program. Similarly, among newly graduated nurses in the 

USA, the study showed that only 31% of the 154 study samples 

reported intention to quit their current work (Wu et al., 2012). The 

findings are contrary to a study in the Philippines. That is, first-

year nursing students were most fearful because of COVID‐19, and 

their fear was correlated with their increased irritability, decreased 

sleep quality, and greater desire to quit nursing (De Los Santos et 

al., 2021). A previous study in Canada indicated that the 

perceptions of nursing students on nursing as a profession had been 

linked to their decisions to enter the nursing profession and to 

continue in or quit from the nursing program (Grainger & Bolan, 

2006), which is not evident in the current study. 

Limitations of the study 

The limitations of this study included using a convenience sample 

of participants, and students withdrawing from the program were 

not included in the study. The research design used which limited 

the causal relationship of the variables of the study was another 

limitation. The generalizability issue was also another limitation 

because of the limited sample of participants in a single university. 

Conclusions 

The study found that the perception of female Saudi nursing 

students about the nursing profession was positive. However, 

previous studies across the globe and in the country showed 

conflicting views. This finding should be addressed by 

investigating the perception of nursing students (males and 

females) and the public on a national scale to gain a wider and 

clear view of the perception of the nursing profession in the 

country. Students and public view of nursing can affect and 

influence high school students who are planning to enroll into the 

nursing program. 

The perception of students on nursing as a profession predicted the 

factors that cause drop-outs: increased study workload, illness or 

poor health, student dissatisfaction, low first- and second-year 

GPAs, difficulty in the English language, and clinical environment 

difficulties. Thus, nursing faculties and academic administrators 

should address these factors. That is, they should provide the 

nursing students with the needed support and educational 

interventions by solving or eliminating those factors that are highly 

perceived to cause drop-outs from the nursing program. 

Furthermore, a constant and harmonious collaboration is needed 

between the academe and training institutions. This collaboration is 

fundamental for the effective and successful clinical training of 

nursing students, which could aid in reducing further their intention 

to leave the nursing program. 
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